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WHO WE ARE

® Licensed Immigration Advisers for New
Zealand and Australia

® Over 10 years of ethical recruitment and
immigration advisory experience

® Offices in New Zealand and Asiq, supporting
offshore and onshore clients

® End to end support: eligibility assessment,
job readiness, employer coordination, visa
lodgement, and settlement

® Access to DIY job search education tools for
all EAR clients, including step by step videos
and templates



MEET OUR DIRECTORS ' | 1881 Slebal

Aman Jaspal

Director & Licensed Immigration Adviser
(Nz)

With over a decade of experience, Aman specializes
in complex visa cases, recruitment from high-risk
markets, and internship visas for both New Zealand
and Australia. His expertise ensures that clients
navigate the immigration process with confidence
and clarity.

www.1881global.com




Sameena Jaspal

Director & Licensed Immigration Adviser
(Nz)

Sameena brings extensive experience in assisting
leading businesses in New Zealand and Australia with
business accreditations and compliance
requirements. Her deep understanding of global
immigration and workforce mobility makes her an
invaluable asset to clients seeking seamless
migration solutions.

www.1881global.com
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WHY IT MATTERS RECRUITMENT AND COMPLIANCE
PROMISE

Only licensed advisers can provide New We do not charge for job offers. This is illegal in
Zedland immigration advice New Zealand

Reduce risk by aligning your role, pay, and We do not guarantee jolbs or interviews. We provide
evidence with Immigration New Zealand tools, coaching, and structured outreach to
requirements increase visibility

Clear written advice and next steps, tailored to You receive job offers directly from employers. You
your profile and goals remain in control of your decisions and application

Transparent, ethical guidance with We invoice only for defined services and milestones,
documented contracts and milestones not outcomes

www.1881global.com
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WHO THIS SESSION IS FOR

Ex "*mP'F' He is + run Fast

xt week.

Offshore skilled professionals exploring
New Zealand opportunities

Roles across IT, health, education, trades,
construction, logistics, hospitality, and
professional services

People seeking a compliant pathway, not
shortcuts

www.1881global.com
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IMMIGRATIONPATHWAYS

High level overview across occupations

The main pathways, at a high level

(1. Green list pathways for specific roles

02 Skilled Migrant Category residence pathway
* for those who meet the points threshold

03 Work visa first, commonly the Accredited Employer Work
* Visa with an accredited employer job offer

www.1881global.com
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GREENLIST, FAST
TRACKED RESIDENCE
FOR SPECIFIC ROLES

01 Some occupations have a direct residence
° pathway through Green List tiers

02 Requirements are occupation specific and may
° include qualification, registration, or experience

03 Your Eligibility Report confirms if you meet the listed
° requirements and what evidence is needed

www.1881global.com
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SKILLED MIGRANT CATEGORY
SIMPLIFIED POINTS OVERVIEW

01.

02.

03.

04.

Meet the baseline requirements, including age, health, character,
English, and a skilled job offer with an accredited employer

Reach 6 points in total, with 3 to 6 points from one category, New
Zealand registration, education qualification, or income

If needed, add points from New Zealand skilled work experience to
reach the 6 point threshold

Settings are evolving, changes to SMC are expected from August 2026,
your Eligibility Assessment Report maps the best pathway and timing
under current rules and announced updates

www.1881global.com
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NEW ZEALAND WORK
VISA OPTIONS

Most skilled migrants start with a work visa supported by a job
offer. The most commmon employer sponsored work visa is the
Accredited Employer Work Visa (AEWV).

ACCREDITED EMPLOYER WORK VISA (AEWV)

® For skilled workers hired by New Zealand accredited employers

Maximum continuous stay can be 3 or 5 years depending on

@ .
role skill level and other factors

VISA APPLICATION /

® Processing times vary and dre confirmed at the time of
lodgement

A job offer and compliant employment terms are required
www.1881global.com
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REGISTRATION BASED
PROFESSIONS

1 Some roles require New Zealand registration to work and
sometimes for residence eligibility

2 Common examples include many health roles, teaching,
and regulated professions

3 Your Eligibility Report identifies if registration is required
and the best sequencing

www.1881global.com
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BRING YOUR FAMILY TO NEW ZEALAND

1 You may be able to bring

@ Partner (on open work visa or visitor visa)
® Children (on student or visitor visa)

® rligibility depends on your role, pay, and
visa conditions at the time.

2 Residence for your partner and children may also be
possible later

3 Conditions vary by your visa and relationship evidence
4 Full guidance provided in your Eligibility Report prepared by your LIA
“Your journey to New Zealand doesn’t have to be alone. In most cases, your

partner and children can accompany you — and eventually apply for
residence too. Our advisers will outline your family’s eligibility clearly.”



WHAT TO EXPECT
INNEW ZEALAND

01 Clean, safe, and nature-rich
y lifestyle

02. Greatwork-life balance
03. Multicultural workplaces

04, Family-friendly visa options

www.1881global.com

w188

“New Zealand isn’t just about great
jobs — it's about a lifestyle. It's safe,
welcoming, and ideal
for families and individuals looking
to grow their careers.”

Global
Mobility




WHY START WITH
ELIGIBILITY FIRST

01 Pathways depend on role, skill level, pay,
o

registration, and employer readiness

02 The right plan reduces visa risk and
¢ wasted spend

03. Your Eligibility Assessment Report sets a
clear pathway and next steps

www.1881global.com
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OUR SERVICES

Structured stages, clear deliverables

Our Services, Structured in Stages

1 Stage 1 Eligibility Assessment Report and consultation

) Optional Stage 2: Job Assistance package

3 Stage 3: Visa application preparation and lodgement after you
have a job offer

4 Stage 4. Relocation and settlement support after visa
approval

www.1881global.com
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STAGE 1, ELIGIBILITY
ASSESSMENT REPORT

01 Document verification and readiness
° checks

02 Written report outlining visa pathway
°  and employability

03. Thirty minute consultation with a Senior
Licensed Immigration Adviser

www.1881global.com
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Included for all EAR clients
Access toour DIY Job
Search Portal

1 Create New Zealand style CVs and tailored cover letters for suitable
roles

2 Build a professional profile designed for the New Zealand job market

3 Search accredited New Zealand employers through our portal by
industry and region

4 Access employer accreditation details and career page links where
available

www.1881global.com
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Option A: EAR only

e NZD 895 Eligibility Assessment Report

e Thirty minute LIA consultation

e DIY job search portal included (3
month access)

Option B: EAR plus Job Assistance

Bundle: NZD 1,995

Upgrade: NZD 895 then NZD1,200
Recruiter promotion and support
Monthly session and reporting
DIY job search portal included (6
month access)

www.1881global.com




WHY INVESTINJOB
ASSISTANCE

01 This is not a fee for a job. It is a fee for recruitment &
® advisory services

02 We position your profile so employers who typically
® ignore offshore applications can assess you

03 We promote your profile, apply to suitable roles, &
® include 6 months of DIY portal access

04 We help you secure interviews through structured
® outreach and follow up

(05, VYoureceive the job offer directly from the employer

90% of our clients secure at least 2 interviews with
accredited employers within 6 months

www.1881global.com
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IF AN EMPLOYER
ENGAGES WITH YOU

If an employer contacts you directly, we can support them to hire
you compliantly

Having a Licensed Immigration Adviser involved gives employers
confidence where immigration requirements are unclear

We assist with labour market testing, Job Check or job token
steps, and documentation alignment

Once a valid job offer is in place, we prepare and lodge your visa
application

www.188l1global.com
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Once you have a job offer, we coordinate the compliant hiring and visa steps with
you and the employer. This includes liaising with Immigration New Zealand.

Stage What we do Indicative fee
AEWYV application Visa documentation, lodgement, Immigration Service fee: NZ$ 4,800
preparation and New Zealand liaison, and employer coordination INZ visa fee disbursement:
lodgement for compliance and any job check verification NZ$ 1,540

where required.

Relocation and Onboarding coordination and arrival guidance, NZ$ 2,100
settlement support including settlement checkpoints.

Notes:- @ Immigration New Zealand visa fees are government charges and can change

e® Employer processes such as job checks and accreditation are owned by the employer.
We can support coordination and evidence where requested

® Timeframes depend on employer readiness and INZ processing queues at the time of
lodgement
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CREDENTIALS AND
PROFESSIONAL MEMBERSHIPS

1 Immigration advice is provided by Immigration Advisers
Authority registered advisers

9 Our director Aman Jaspal served on the board of the
Licensed Immigration Advisers Authority

3 Members of NZAMI

4 Members of RCSA New Zealand and Australia

5 Credentials indicate professional standing, not preferential
outcomes

www.1881global.com
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INDUSTRY TRUST AND PARTNERSHIPS

1 We maintain relationships with employers and industry networks

2 We have an MOU with the Restaurant Association of New Zealand as a
trusted immigration services partner

3 This is a credibility marker and does not guarantee interviews or
employment

COMPLIANCE, CLARITY, AND CARE

1 Wedo not sell jobs and do not charge for job offers
2 Invoicing is tied to completed services or defined deliverables

3 Advice is provided by licensed advisers and aligned with immigration
compliance expectations
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TRUSTED BY THE
HOSPITALITY INDUSTRY

01 We have signed an MoU with the Restaurant Association of
®* New Zealand as a trusted partner for immigration services

02. This is not a guarantee of employment or interviews

03 It is a credibility signal that our process is compliant, ethical,
® and aligned with hospitality employer expectations

www.1881global.com
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ZEALAND EMPLOYERS -
HIRED PLATFORM

This slide covers our new partnership with the Hired platform,

c 25 hired.co.nz/u/17T4872183726x1020604207 29360060
You are acting on behalf of Mohit Shekhar
Mohit Shekhar XAy

[Z] Mohit Shekhar - CV

which gives candidates direct access to Immigration New Sevdions | cthea_| 4t e st lssto e
Zedland accredited employers. Key points to feature on the slide:
Saved Jobs Application Submitted Interview Stage

No saved jobs. Assistant Manager
Add one below. Sofitel hotels and resorts

® Access a curated database of accredited employers across NZ

& Applied 25 days ago Bcv BecL
® Browse live job opportunities by industry and region e T
& Applied 25 days ago ﬁcvmﬁ cL

@ Apply directly with an immigration-backed profile

Deputy Manager Holiday Park

@ Training and onboarding provided for all clients

@& Applied 25 days ago Bicv Bc

Rooms Division Manager

T Connect Hospitality

® More targeted applications — not a generic job board

& Applied 25 days ago Bicv Bc

As a 1881 client, you receive exclusive access to the e

& Applied 22 days ago Beov BCL

Hired platform — purpose-built for candidates
pursuing New Zealand employment.

www.1881global.com
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This slide explains our partnership with Success Group, a
New Zealand accredited labour hire company. The key
message is that candidates can potentially secure their
AEWYV visa before arriving in NZ, and use that as a
competitive advantage when applying for roles.

FOR CANDIDATES:

® Apply for roles with a licensed labour hire
company in your corner

® Success Group can sponsor your visa if an
employer expresses interest

Secure your AEWV before you arrive —
commence work within 6 months

Use pre-approved visa status as a competitive edge

www.1881global.com
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FOR EMPLOYERS:

Access pre-assessed, visa-ready candidates

Success Group handles labour hire and compliance

Reduces risk and speeds up onboarding

With a visa already in place, employers can hire you
with confidence — and you can start your New Zealand
cadreer without delay.

Note: Pre-approved visa valid for 6 months — candidates
must commence employment within this window.
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NEXT STEPS

01 Choose EAR only or EAR plus Job
°  Assistance

02 Share your documents for
*  verification

03 Receive your Eligibility Report and
°  pathway consultation

04 Apply for roles using DIY tools, or
*  with Job Assistance support

Start visa processing once you
05. Jonve
ave a job offer

www.1881global.com




CONTACT US

We look forward to speaking with you and helping confirm
your eligibility and the best pathway to New Zealand.

Aman Jaspal
Phone: +64 9 930 5861 |
Email: aman.jaspal@188iglobal.com

W [ 1881 Sigbal
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